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International Vocational Training - China:

Latest apprehensions of the ,Hai gui”

Vocational Training Market in China on the verge of a breakthrough

"HAI GUI" is what the repatriates are known as in China — even those, who had gone
abroad to study and improve their career prospects through international degrees but are
now returning to their Chinese homeland.

Since the opening up of the country,

600.000 young Chinese boys and girls

took up a course of study abroad. 160.000

have since then returned and the number

of repatriates increased constantly in the

past owning to the economic boom in

China.

While 2 to 3 years ago a foreign degree

was enough to fetch interesting and well

paid jobs in China, today, surprisingly,

many repatriates are faced with the Thats the view of the ,China Daily“on the Situation of

dilemma of finding any employment at all. the foreign graduates returning to the Homeland.
According to Bay Chunli, Deputy Director

of a Chinese Alumni Organization, employers no longer blindly put faith in foreign certificates,
particularly since the quality of the training at Chinese establishments has improved
substantially in recent times. In the year 2004 as many 2.4 million high school graduates are
expected to enter an already overloaded job market in China. More often than not young
university graduates get into service with around 250 to 300 Euro per month. Meanwhile
many national universities and high schools have imposed a restriction on new enrollments to
counter the "student surplus”. At the same time the priorities of the education system are
being shifted towards vocational training.

This is comprehensible for various reasons. Whereas it is either impossible or extremely
difficult to procure placements for many college graduates, many manufacturing concerns
deplore an accute shortage of qualified skilled workers and technicians, who have to be
procured from a foreign country at astronomically high wages.

At the same time the increasing number of less qualified unemployed persons from large
national enterprises or from the agricultural sector is a cause of major concern to the
politicians. It is estimated that around 15 million new job openings are required annually to
provide employment to the new entrants in the job market and for the existing unemployed.
However, according to the calculations of statisticians, even a stable growth rate of 7 % can
ensure not more than 8 million new job opportunities in the economy.

Therefore the modernization of the vocational education system with the simultaneous
development of an efficient continuing training system is the key to maintain economic
growth and to counter social problems.
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In order to enable Chinese vocational training institutes to make better use of international
expertise and to collaborate with foreign vocational trainers, regulations, which are in force
since September 2003 for international educational agreements, will be completed by
detailed implementation guidelines from end of March 2004 onwards. This definition of
basic legal conditions will clearly enlarge the scope of foreign vocational training providers,
who wish to establish themselves in the Chinese vocational market.

Training Centre of the Labour exchange Office at
Shanghai — good equipment, but lack of programs

The purposeful establishment of government
funded, industry-wide vocational training
centres constitutes another focal point. These
centres are expected to form the basis for the
implementation of the 7 year vocational
gualification program passed by the Council
of State for around 70 million migrant
labourers thronging the cities from rural
areas. The contentwise emphasis is set
thereby particularly in the basic service and
construction sectors. At the same time
training centres for modern technical
occupations are to be developed via
tendering procedures, whereby international
partners are targeted - for example in the IT
related occupations in the neighbouring
country India. The Labour Office in Shanghai,
for example, should lay further emphasis on
the fields of medical-technical occupations,
occupations in the automation sector or
technical operations in the trade fair and
exhibition industry, where good placement
opportunities are expected in the EXPO-
metropolis.

The actual developments in the Chinese vocational training market will be further dealt with
in two seminars to be conducted by iMove (International Marketing of Vocational Education
— http://www.imove germany.de/), a unit set up within the Federal Institute for Vocational
Training (BIBB), on the 27th of April 2004 in Bonn and on the 18th of July 2004 in Berlin.
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